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positive and negative consequences for the processes of preserving and developing the labor potential of the 
country, inconsistency of market reforms, the economic crisis, decline in production, unemployment combined 
with the intensification of migration processes as a result of the annexation of the Crimea and hostilities Russia 
in the East, a significant decrease in the level and quality of life of the population in the regions and the country 
as a whole. As a result of deepening of European integration processes and internal influential factors on the 
formation, development and preservation of labor potential, not only quantitative reduction of labor resources in 
the vast majority of sectors of the national economy of Ukraine, but also deterioration of their quality, deepening 
the discrepancy between volumes and the structure of supply and demand labor force in regional labor markets, 
inefficient and inefficient use of labor potential of enterprises. 

The purpose of the study is to identify the current key obstacles in preserving and developing the labor 
potential of enterprises in the context of deepening of European integration processes taking into account 
national influential factors and finding acceptable ways of solving this problem at the level of enterprises, 
regions and the country as a whole, in particular, to develop a comprehensive mechanism of preservation and 
development of labor potential of the enterprise in the conditions of European integration. 

The article highlights the influence of European integration processes, as well as internal influential 
factors on the formation, development and preservation of labor potential of Ukraine as a whole, Kirovograd 
region, enterprises of the region. The modern destructive processes and deficiencies in the formation, 
preservation and development of Ukraine's labor potential in the context of deepening of European integration 
processes are determined. We were looking for solutions these problems at the level of enterprises, region and 
country as a whole. The complex mechanism of preservation and development of the labor potential of the 
enterprise in the conditions of European integration is offered. We have identified national and regional trends in 
the formation and use of labor potential and they have specific forms of manifestation at the enterprise level. 
economy of the region, European integration processes, population, labor potential, socio-economic 
development, regional socio-economic factors, socio-demographic transformations of labor supply of the 
region 
 

 (Received) 08.05.2019         (Reviewed) 21.05.2019 
            (Approved) 04.06.2019 

 
 
 

 331.522:331.56:331.545  JEL Classification: E24, O10        
DOI: https://doi.org/10.32515/2663-1636.2019.2(35).106-115 

. . , ., . .   
   , . ,   

 
         

     
 

          , 
     .      

             
    . -    ,      
         ,     

.  ,      
         . 

 , , ,      ,  
,  , -  ,   

 
. . , ., . .   

   , . ,  
         

    
        

  ,      .    
___________ 
© . . , 2019 



ISSN 2663-1636 ( ) ISSN 2663-1644 (o)       .  , 2019, . 2(35) 
 

 

 107

           
         .  

  ,          
     ,     . 

 ,       
        . 

 , , ,      ,  
, , -  ,   
 

 .        
 -  , ’      

    ,    
        .   

       ,    
 .  

       .   
         

’ .   ,      ,  
 –   -  ,    
.  

    .      
,  ,   ,  

          
,     ’    , 

 .  [5], .  [8], .  [9], .  [10], .  
[13], .  [16]. ,        

,     , ’    
  ,        -

,      . ,  
          

              
.  

 .        
   ,        

       -  
  ’        . 
   .      

   :  
•    ;  
•    ;  
•       ;  
•   ,       

[10];  
•   ,      

-     ; 
•   -   ;  
•         

  ; 
•    ,       

      ; 



ISSN 2663-1636 ( ) ISSN 2663-1644 (o)       .  , 2019, . 2(35) 
 

 

 108

• -  ,       
  . 
 ,        

 ,   . 1.  
 

 1 –         2012-
2017 . 

 
 

2012 2013 2014 2015 2016 2017 

2017  
 

2012, 
+/- 

  
 

  15–70 , 
.  

22 011,5 21 980,6 19 920,9 18 097,9 17955,1 17854,4 -4157,1 

, . , 
 20 354,3 20 404,1 18 073,3 16 443,2 16276,9 16156,4 -4197,9 

,  %  
 

  

 
92,5 

 
92,8 

 
90,7 

 
90,9 

 
90,6 

 
90,5 

 
-2 

, . , 
 1 657,2 1 576,5 1 847,6 1 654,7 1678,2 1698,0 40,8 

,  %  
 

  
7,5 7,2 9,3 9,1 9,3 9,5 2 

 
 , 

.  
12 055,3 11 861,7 12 023,0 10 925,5 10934,1 10945,0 -1110,3 

:     [12]. 
 

 2012–2017 .      
     .     

       4197,9 . 
,   19,1%.        .  

   2014 . – 1847,6 . ,   290,4 .     
2012 .       ,   

  2012-2017 .     40,8 .  (2,5%).  
  . 

      , 
  . 1,      2018 . 

  2013 .    ,     . 1, 
   .  

         . 2.  
 ,   ,      

      ,    
.         

       ,  
  ,        

 . 
 



ISSN 2663-1636 ( ) ISSN 2663-1644 (o)       .  , 2019, . 2(35) 
 

 

 109

 
 1 -       ( . ) 

:     [12]. 

      . 1  . 2   
,          

    ,    . 
         

 ,       ,  
          

 ( . 2). 

 
 

 2 -      ( . .) 
:     [12]. 



ISSN 2663-1636 ( ) ISSN 2663-1644 (o)       .  , 2019, . 2(35) 
 

 

 110

 2 -        
   

   

   
  

  
   
 , . 

 

  
,   

    
 , . 

 

 
(3) (2) 

1 2 3 4 
  , 

  
50,4 354,4 7,03 

  15,1 53,9 3,6 
  11,6 42,2 3,6 

  0,6 3,4 5,7 
;   5,4 13,7 2,5 
  4,2 37,1 8,8 

   , 
,    
   

0,7 2,7 3,8 

,  
,   

’   

5,4 13,7 2,5 

 ’    
   

3,4 10,0 2,9 

  2,2 7,8 3,5 
 , 

   
  

2,2 92,1 41,9 

  2,7 7,2 2,7 
  0,5 9,1 18,2 

   
 

2,8 17,7 6,3 

:       [12]. 

   ,   . 2,  
      2,5 ( ; ) – 41,9  (  

),    . 
     : 

-    ; 
-        

; 
-    . 

          
  ,        

         ,  
      .  

      . 
  '      ,  

     .    ,   
 “ ”      -
  [6]. 

           
    . ,   -  



ISSN 2663-1636 ( ) ISSN 2663-1644 (o)       .  , 2019, . 2(35) 
 

 

 111

  XXI .,  ,      
  .  
  ,      ,   , 

 ,         . 
,    ,  ,  , , 

, ,    ,  ,   
, ,  [1; 4; 17].       

  .       
,      , ,   . 
  ,      ,  Google    
     [17].   

   - ,     
 -   ,       

       [1].  
    , HR-    

 ,    SMM- ,     
      ,  IT-     

    [15].     
   IT-         -

,  ,  , ,    
[2].  

     ,  
       

 .        
   ,   ,   

,      ,   
.  

       
  ,       

  ,        5-10 . 
    :  

       ; 
     IT- ; 
     ,    

          . 
      ,   
 ,        ,    

      ,    
,   . 

 people management       
  ,      , 

  ; 
 -   ,     

 ,      [3; 11; 14]. 
,           

,       -  
 ,    ,       

.           
   .  



ISSN 2663-1636 ( ) ISSN 2663-1644 (o)       .  , 2019, . 2(35) 
 

 

 112

  ’       
         ,   

,   ,   ,     
         

         
    . ,    

    -  , ,    
     ,       

    ,    ,  
 ,     ,    

       . 
        

 , ,      
,       ,   

     [7, . 29].  ,  
  ,       , 

-     .      
  ,       
    .     

         
. 

         
 ,       ,   
       .   

            
 .        -

      ,       
 .  ,    -    

          . 
     ,  

   ,    ’   
 -  ,    , 

 ,        
       ,   

        
. 

    .  C     
    :   

     ,     
.          

         
       .     

     ,     
       

.  
  -     , 
 ,        

    .      
      ,  

     ,  



ISSN 2663-1636 ( ) ISSN 2663-1644 (o)       .  , 2019, . 2(35) 
 

 

 113

  -       
          

     . 
        

          
,         

,   . 

  
1. 5 ,     10 . URL: https://ukr.segodnya.ua/lifestyle/science/5-

professiy-kotorye-ischeznut-v-blizhay shie-10-let-1113010.html  (  : 12.02.2019). 
2. 10  ,     . URL: 

https://osvitoria.media/experience/10640/  (  : 11.02.2019). 
3. 10  ,      2020 . URL: 

http://tvoemisto.tv/news/10_profesiynyh_navychok_yakym_maie_ovolodity_lyudyna_do_2020_roku_76
398.html  (  : 19.02.2019). 

4. 10 ,    . URL: https://alltop10.org/uk/10-professiy-kotoryie-mogut-
skoro-ischeznut  (  : 21.02.2019). 

5.  . .,  . .        
     .  . 2017.  4. URL: 

http://oaji.net/articles/2017/728-1519825630.pdf  (  : 19.03.2019). 
6.     . URL: 

https://web.posibnyky.vntu.edu.ua/fmib/14nebava_teoriyamakroekonomiki /33.htm  (  : 
21.02.2019). 

7.  .      .   
 -    . . :  . 2014.  7. 

. 27-33 . URL:  http://www.irbis-nbuv.gov.ua/cgi-bin/ irbis_nbuv/cgiirbis64.exe?I21DBN=LINK& 
P21DBN=UJRN&Z21ID=&S21REF=10&S21CNR=20&S21STN= 
1&S21FMT=ASP_meta&C21COM=S&2_S21P03=FILA=&2_S21STR=Nvipto_2014_7_6 (  

: 21.02.2019). 
8.  . .  :    : 

.  : , 2009. 375 .  
9.  . .         

  .    :   . 
: . 2016.  3(23). . 82-90. 

10.  . .,  . .         
.  .  1. 2018. URL: http://www.economy.nayka.com.ua/?op= 1&z=6056  

11.  :        2020 ? URL: 
http://cikt.kubg.edu.ua/ - - - - /    (  : 28.02.2019) 

12.      . URL: http:// www.ukrstat.gov.ua (  : 
28.02.2019). 

13.  . .   :     . : 
 . ., 2016.  3-4. . 3-9. 

14.    . URL:  https://nk.org.ua/ ukraina/profesiyi-maybutnogo-v-ukrayini-
177865  (  : 02.04.2019) 

15.  : -7 ,     2020 . URL: 
https://osvitoria.media/experience/profesiyi-majbutnogo-top-7-napryamkiv-yaki-budut- populyarni-do-
2020-roku/  (  : 10.04.2019) 

16.  . .,   . .        
 .       . 
 . 2015. . 27. . 28–35. 

17.        :    . URL: 
https://ukr.media/politics/314492/  (  : 10.04.2019) 

 



ISSN 2663-1636 ( ) ISSN 2663-1644 (o)       .  , 2019, . 2(35) 
 

 

 114

References 
 

1. 5 profesij, iaki znyknut' v najblyzhchi 10 rokiv [5 occupations that will disappear in the next 10 years]. 
ukr.segodnya.ua Retrieved from https://ukr.segodnya.ua/lifestyle/science/5-professiy-kotorye-ischeznut-
v-blizhayshie-10-let-1113010.html [in Ukrainian]. 

2. 10 profesij majbutn'oho, iaki mozhna opanuvaty vzhe zaraz [10 professions of the future that you can 
master right now]. osvitoria.media. Retrieved from https://osvitoria.media/ experience/10640/ [in 
Ukrainian]. 

3. 10 profesijnykh navychok, iakymy maie volodity liudyna do 2020 roku [10 skills that a person must 
possess until 2020]. tvoemisto.tv. Retrieved from http://tvoemisto.tv/news/10_profesiynyh_navychok_ 
yakym_maie_ovolodity_lyudyna_do_ 2020_roku_76398.html [in Ukrainian]. 

4. 10 profesij, iaki mozhut' skoro znyknuty [10 professions that may soon disappear]. alltop10.org. 
Retrieved from https://alltop10.org/uk/10-professiy-kotoryie-mogut-skoro-ischeznut/ [in Ukrainian]. 

5. Antoniuk, V.P. (2017). Transformatsiia zajniatosti za vydamy ekonomichnoi diial'nosti iak indykator 
strukturnykh zrushen' v ekonomitsi Ukrainy [Transformation of employment by types of economic 
activity as an indicator of structural changes in the economy of Ukraine]. Problemy ekonomiky,4. oaji.net 
Retrieved from https:// oaji.net/articles/2017/728-1519825630.pdf [in Ukrainian]. 

6. Bezrobittia iak porushennia makroekonomichnoi rivnovahy [Unemployment as a violation of the 
macroeconomic balance]. web.posibnyky.vntu.edu.ua. Retrieved from https:// 
web.posibnyky.vntu.edu.ua/fmib/ 14nebava_teoriyamakroekonomiki /33.htm [in Ukrainian]. 

7. Kravets, Y. (2014). Zmistovi aspekty profesijnoi pidhotovky robitnychykh kadriv [Semantic aspects of 
the professional training of workers]. Naukovyi visnyk Instytutu profesiino-tekhnichnoi osvity Ukrainy. 
Ser.: Professiina pedahohika – Bulletin of the Institute of Vocational Education and Training of 
Ukraine’s National Academy of Sciences, 7, 27-33. Retrieved from http://www.irbis-nbuv.gov.ua/cgi-
bin/irbis_ 
nbuv/cgiirbis64.exe?I21DBN=LINK&P21DBN=UJRN&Z21ID=&S21REF=10&S21CNR=20&S21STN
=1&S 21FMT=ASP_eta&C21COM =S&2_S21P03=FILA= &2_S21STR=Nvipto_2014_7_6 [in 
Ukrainian]. 

8. Levchenko, O.M. (2009). Profesionalnyi potentsial: rehuliatorni mekhanizmy innovatsiinoho rozvytku: 
monohrafiia [Professional potential: regulatory mechanisms of innovation development: monograph]. 
Kirovohrad: RCD [in Ukrainian]. 

9. Lisohor, L.S. (2016). Formuvannia innovatsijnoi zajniatosti v umovakh modernizatsii ekonomiky ta 
transformatsii suspil'nykh vidnosyn [Formation of innovative employment in conditions of modernization 
of economy and transformation of social relations]. Ekonomika i orhanizatsiia upravlinnia: Zbirnyk 
naukovykh prats, 3(23), 82-90. Vinnytsia: DonNU [in Ukrainian]. 

10. Mel'nyk, I.O. (2018) Suchasni tendentsii formuvannia rynku pratsi i zajniatosti naselennia Ukrainy 
[Contemporary trends in the labor market and employment of Ukraine].  Efektyvna ekonomika – Effective 
economy, 1. www.economy.nayka.com.ua Retrieved from 
http://www.economy.nayka.com.ua/?op=1&z=6056[in Ukrainian]. 

11. Navychky majbutn'oho: iaki zdibnosti budut' neobkhidni dlia roboty v 2020 rotsi? [Skills of the future: 
What skills will be needed to work in 2020?].  cikt.kubg.edu.ua Retrieved from 
http://cikt.kubg.edu.ua/ - - - - / [in Ukrainian]. 

12. Ofitsiinyi sait Derzhavnnoi sluzhby statystyky Ukrainy [Official site of the State Statistics Services of 
Ukraine]. ukrstat.gov.ua Retrieved from http://www.ukrstat.gov.ua [in Ukrainian]. 

13. Petrova, I.L. (2016). Rynok pratsi Ukrainy: superechnosti funktsionuvannia i perspektyvy rozvytku 
[Ukrainian labor market: contradictions in the functioning and prospects of development]. Ukraina: 
aspekty pratsi, 3-4, 3-9. [in Ukrainian]. 

14. Profesii majbutn'oho v Ukraini [Professions of the future in Ukraine]. nk.org.ua Retrieved from 
https://nk.org.ua/ukraina/profesiyi-maybutnogo-v-ukrayini-177865 [in Ukrainian]. 

15. Profesii majbutn'oho: TOP-7 napriamkiv, scho budut' populiarnymy do 2020 roku  [Professions of the 
future: TOP-7 trends that will be popular until 2020]. osvitoria.media Retrieved from 
https://osvitoria.media/ experience/profesiyi-majbutnogo-top-7-napryamkiv-yaki-budut-populyarni-do-
2020-roku/ [in Ukrainian]. 

16. Semykina, M.V. (2015). Konkurentospromozhnist' molodi na rynku pratsi v umovakh systemnoi kryzy 
[Competitiveness of youth in the labor market under the conditions of a systemic crisis]. Naukovi pratsi 
Kirovohrads'koho natsional'noho tekhnichnoho universytetu. Ekonomichni nauky. 27, 28–35. 

17. Yaki profesii v najblyzhchomu chasi budut' ne potribni: vid lystonosh do zhurnalistiv [What professions 
in the near future will not be needed: from postmen to journalists] ukr.media Retrieved from 
https://ukr.media/politics/314492/ [in Ukrainian]. 



ISSN 2663-1636 ( ) ISSN 2663-1644 (o)       .  , 2019, . 2(35) 
 

 

 115

Anna Orlova, Associate Professor, PhD in Economics (Candidate of Economic Sciences) 
Central Ukrainian National Technical University, Kropyvnytskyi, Ukraine 
Problems and Prospects of Ukraine's Labor Market in the Context of Structural 
Changes in the Economy 

The last twenty years in Ukraine were marked by significant transformations in socio-economic 
development, associated with the transition to a market economy and its restructuring, deepening the integration 
of the national economy into world markets. These changes have affected all areas of society, in particular, the 
formation of the labor market. The labor market is the most complex element of the market economy. On the one 
hand, they intertwine the interests of workers and employers, and on the other hand, they reflect the economic, 
political, demographic, social and other processes that take place in the state.  

The purpose of the paper is to study the current state of the labor market in Ukraine, to identify the 
problems of its functioning and development in the context of structural changes in the economy and to develop 
scientific and practical recommendations for reducing their negative impact on the development of the labor 
market. The article systematizes the current negative trends of the functioning of the labor market in Ukraine, 
analyzes the main indicators of the labor market. The comparison of the number of unemployed and the number 
of vacancies by professional groups and types of economic activities revealed a significant imbalance between 
demand and supply of labor. Among a number of reasons, it has been found that structural changes in the 
national economy have an impact on the negative trends in the development of the labor market. It is determined 
that under the influence of scientific and technological progress structural changes will deepen, obsolete 
occupations will disappear and new ones will arise, employers' demands for hired workers will be changed 
accordingly. 

The conducted research made it possible to identify the problems of the labor market development and 
to propose recommendations for reducing or eliminating the impact of structural changes on the prospects for the 
development of the labor market. In particular, the recommendations, in our opinion, should be aimed at 
developing a methodology for scientifically based forecasting of the labor market, taking into account the 
development programs of the branches of the economy and the mechanism for identifying the requirements for 
the training of skilled workers and specialists on a state-owned basis. 
labor market, employment, unemployment, imbalance of demand and supply of labor, structural changes, 
occupations, scientific and technological progress, informatization of society 
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