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The purpose of this publication is to investigate the current state of remuneration and to evaluate the 
degree of its relationship with the results of innovation activities and to determine on this basis the priority areas 
for improving the organization of remuneration aimed at enhancing innovation. 

It is substantiated that the development of innovative activity in Ukraine is complicated by the 
imbalance between the declared state goals and the real actions for their realization, which hinders the transition 
of Ukraine from the outdated traditional model of economy to the new - innovative. The inconsistent innovation 
policy of Ukraine has caused: technological backwardness of Ukraine from the leading countries of the world, 
structural imbalance of the economy and leveling of the role of the innovation factor in the economic growth of 
the country. 

Human capital is a decisive factor in the development of innovative activity in Ukraine, as the human 
capital potential, as confirmed by international ratings, is high. Human capital is a catalyst for the 
implementation of innovations, but the effectiveness of its use in Ukraine is low. The problem is the lack of 
interest of the employed population in the work of innovative content due to the low remuneration of such work, 
the use of imperfect and ineffective tools for its motivation and stimulation. It is established that in the Ukrainian 
economy there is no close correlation between the amount of wages and indicators of innovation activity. It has 
been proved that in the industries where the largest number of innovative enterprises is concentrated, the wage 
level does not significantly exceed its national average. In industries where a small number of innovative 
enterprises operate, there is both a significant excess of the average wage and a rather low level of wages.  

The results of the cluster analysis of the regions of Ukraine by the level of wages and the level of 
innovative development indicate the inconsistency of the studied indicators in most regions, which allows 
concluding that the incentive effect of remuneration on the development of innovation activity is not adequate. 

In order to stimulate the employed population to innovation activity, it is proposed to improve 
approaches to the organization of remuneration of innovative labor, which are based on determination of the 
personal professional rating of the employee and adjustment of the tariff system of remuneration in terms of the 
extension of tariff rates within one qualification category to ensure maximum consideration of individual 
characteristics of a particular employee and the results of his work. 
remuneration, innovative activity, innovation development, wages, human capital, economic activities, 
regions, clusters, tariff system, personal professional rating  
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Central Ukrainian National Technical University, Kropyvnytskyi, Ukraine 
The Analysis of Barriers in Preserving and Developing Labor Potential of Enterprises in 
the Context of Deepening of European-Integration Processes in Ukraine 

Qualitative changes in the economy of the regions of Ukraine and the welfare of the population can not 
be achieved without the purposeful and effective attraction of labor resources, creation of favorable conditions 
for productive labor, social protection of workers, their educational and professional development during their 
working life. However, along with the deepening of European integration processes in Ukraine, that have their 
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positive and negative consequences for the processes of preserving and developing the labor potential of the 
country, inconsistency of market reforms, the economic crisis, decline in production, unemployment combined 
with the intensification of migration processes as a result of the annexation of the Crimea and hostilities Russia 
in the East, a significant decrease in the level and quality of life of the population in the regions and the country 
as a whole. As a result of deepening of European integration processes and internal influential factors on the 
formation, development and preservation of labor potential, not only quantitative reduction of labor resources in 
the vast majority of sectors of the national economy of Ukraine, but also deterioration of their quality, deepening 
the discrepancy between volumes and the structure of supply and demand labor force in regional labor markets, 
inefficient and inefficient use of labor potential of enterprises. 

The purpose of the study is to identify the current key obstacles in preserving and developing the labor 
potential of enterprises in the context of deepening of European integration processes taking into account 
national influential factors and finding acceptable ways of solving this problem at the level of enterprises, 
regions and the country as a whole, in particular, to develop a comprehensive mechanism of preservation and 
development of labor potential of the enterprise in the conditions of European integration. 

The article highlights the influence of European integration processes, as well as internal influential 
factors on the formation, development and preservation of labor potential of Ukraine as a whole, Kirovograd 
region, enterprises of the region. The modern destructive processes and deficiencies in the formation, 
preservation and development of Ukraine's labor potential in the context of deepening of European integration 
processes are determined. We were looking for solutions these problems at the level of enterprises, region and 
country as a whole. The complex mechanism of preservation and development of the labor potential of the 
enterprise in the conditions of European integration is offered. We have identified national and regional trends in 
the formation and use of labor potential and they have specific forms of manifestation at the enterprise level. 
economy of the region, European integration processes, population, labor potential, socio-economic 
development, regional socio-economic factors, socio-demographic transformations of labor supply of the 
region 
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