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Priority Directions of Development of Advanced Education in Ukraine 

The aim of the article is determination of priority directions of development of advanced education in 
Ukraine, which would allow reducing tensions on the labor market by increasing the level of employment of 
graduates of educational institutions through the mechanisms of improving the quality of education and 
development of educational partnerships institutions and enterprises.  

The article substantiates the role and place of advanced education in securing employment. It was 
determined that the practical implementation of the model of advanced education is only possible in terms of 
developing partnerships, educational institutions, and enterprises, and improving the quality of education. 
Special attention is focused on the advisability of concluding agreements of strategic partnership as a tool for 
restoration of linkages in vocational and higher education institutions with enterprises. The ways to improve the 
quality of education at the preschool, secondary, vocational and higher links of the educational system were 
proposed. It is established that a priority component of advanced education is nformatization. 

The development and practical implementation of advanced education will contribute to improved 
mobility and adaptability of the educational system to external challenges, to ensure the quality and structure of 
training prospective needs of the economy. 
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Transformation of Employment as a Factor of Changing in Motivating Models of 
Behavior in the Labor Market  

The purpose of the article is to reveal the essence and features of employment transformations in 
Ukraine, define the obstacles in realization of competitive advantages of youth in the conditions of dynamic 
changes on the Ukrainian labor market, opportunities of their overcome. 

In the course of research the general scientific and special methods of research (the comparative, 
economical and statistical, sociological analysis) have been used. It is proved that transformation of employment 
results from cardinal changes of demand for work as a result of globalization, informatization, competition, 
predetermining distribution of nonconventional forms of employment. The competitive advantages of employees 
on labor market it has been suggested to understand as advantages in demanded quality of the human capital and 
opportunities of its realization in labor market. 

The achievements of world experience concerning support of competitiveness of youth in the conditions 
of innovative changes on labor market have been revealed. The specifics of employment transformations in 
Ukraine have been defined. The contradictions of non-standard employment which borders with the labor 
relations in "shadow", without providing social guarantees have been revealed. The problems of youth 
unemployment in Ukraine have been analyzed. The obstacles of realization of competitive advantages of youth 
in labor market have been revealed; the directions of their overcome have been suggested. It has been proved 
that minimization of youth unemployment and realization of competitive advantages on labor market of Ukraine 
depends first of all on restructuring of economy, formation of an innovative segment of labor market, social 
interaction. 
employment transformation, competitive advantages, non-standard employment, unemployment, youth 
employment 
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