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resources. Therefore, the absence of favorable for business development of regulatory policy is one of the factors 
inhibiting social responsibility of Ukrainian enterprises. 

The article analyzes the financial framework of corporate social responsibility in the transformation 
period of transition from a centrally planned to a market economy , as well as at the present stage . Connection of 
the social responsibility of business with the financial activity of Ukrainian enterprises is defined, as well as the 
possibility of using foreign experience in the Ukrainian realities. 

It is obvious that the change of concepts of CSR towards the economic motivation for its 
implementation would not take place if there was no real positive impact of strengthening the social functions of 
companies on their financial situation. 

We can distinguish the following main factors of influence: stimulation of personnel to maximize their 
labor due to increasing the interest in the outcome of companies, increasing human potential; advancing the 
competitiveness of companies in the labor market, the possibility of attracting the most qualified employees; 
reduction of financial losses due to companies creating the conditions to prevent industrial action; improving the 
company's image in the eyes of customers, suppliers and authorities, as well as the value of its brands, that has 
particular importance in terms of the growing role of intangible assets of companies that is recorded in the world 
last decade; increasing the investment attractiveness due to making them more transparent economic activities in 
the framework of CSR (it has a partly positive impact on raising funds by issuing of securities in the 
implementation of IPO); CSR standards take into account some of the rating agencies in determining the 
rankings of companies that in some way affect the financial results of their activity. 

The foregoing allows us to conclude that the development of the social functions at the level of 
individual enterprises, the enhancing of their social responsibility corresponds the tendencies inherent in the 
developed countries. It can be considered as one of the important directions of improving the financial situation 
of industrial enterprises in Ukraine. 
social responsibility of business, the market transformation process, public-private partnerships, 
corporate social responsibility
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Theoretical and methodological assessment approaches of social and labor potential devalopment: 
regional aspect 

The aim of the article is the formulation of basic theoretical and methodological approaches to the 
assessment of social and employment potential. 

The method of assessment of social and employment potential of the region is based on available statistical 
information that reflects the patterns of its components. Social and employment potential - a category that allows to 
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reveal not only the potential of each individual subject of industrial relations, but also enhance the possibility of 
such additional benefits arising from the social relations. Analyzed its component structures, which formed by 
demographic, economic, intellectual, social and psychophysiological components. These potential components of 
the region are formed on the basis of specific components of personal potential of its carrier, namely, health, 
morals, activity, intelligence, organization, education, professionalism and resources of the time. Have been 
provided the calculation and analysis of partial indices of social and employment potential areas of Ukraine tracing 
trends of change over the past 10 years and offset ranking positions. We used the method of cluster analysis of 
social and employment potential in the regions of Ukraine, which allows to track overall trends for individual 
territorial social systems that will help identify the causes of problems and appropriate situations. 

The conducted research is important for public authorities, who can use the constancy of collecting 
statistical information on indicators that reflect the development of social and employment potential for the 
settlement, including under and we offer techniques to other terms that have helped to make forecasts of areas. 
This allows to form, develop and implement effective employment opportunities for people from employment in 
the economy of the region. 
social and employment potential method, region, integrated index evaluation of socia l and labor potential, 
partial evaluation index of social and labor potential

 17.03.14 

 664.013:331.108.2 

. . , . .
 « »

.

. -
-

.
, , , , , ,

. . , . .
 « »

.

.
-

-
.

, , , , , ,

___________ 
© . . , 2014 


