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Lessya Volyanska-Savchuk 
Khmelnitsky National University 
The corporate culture of machine-building enterprises of Khmelnitsky region 

This article examines the corporate culture as one of the tools by which to effectively manage 
personnel. To do this, managers need to have information on its status in the company.  

Analysis of works of scientists has revealed that the basis of assessment laid typology of corporate 
culture. The approaches of different authors differ significantly, and basically take into account the peculiarities 
of management, national, cultural and other characteristics of the workers. 

Building a profile based on evaluation of the corporate culture of the different categories of staff 
enables you to see the difference in their views on the state of the corporate culture of the same company. 
corporate culture, human resources, system of human resources 
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Molnar Nadezda 
Zaporizhzhya Institute of Economics and Information Technology 
Methodological bases of the research on correlation of employment potential of individuals and society 

This paper analyzes the theoretical basis to determine the employment potential of the individual and the 
employment potential of society. The mechanism of their interaction is sudstantiated. The detailed analysis 
perspectives of leading Ukrainian scientists to determine the employment potential at all levels is conducted.  

Taking into attention the historical approach to the definition of "employment potential person" the author 
defined the labor potential of the individual as the maximum combination of physical and mental abilities used it 
in the production of the maximum number of consumer values, production potential of society as the most 
effective use of physical and mental abilities of the population in the process of social production.  

It is proved that the employment potential of the levels defined physical and mental abilities of the 
individual, using the employment potential of the individual is not limited to the age limits, gender, and others.  
labor force, employment potential of the human, labor potential of the society, physical and mental 
abilities of person 
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