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For today in Ukraine is observing the mass movement of population for work to others countries. It is caused 
by the row of negative internal factors: economic crisis, political instability, low level of life, desire to self-realization 
and ect. However, statistical information that is given by government organs doesn’t represent the real state of situation. 
Accordingly from the side of government organs of power there isn’t the substantial reacting for reduction of negative 
consequences. For the time being Ukrainian labor migrants are going to work to Germany, Russia, Czech Republic and 
other countries, but the major migration stream is directed to Poland. Therefore it is very important to investigate the 
modern tendencies of migratory streams of Ukrainians to Poland and offer measures for to stay and reduction of exodus 
of population from Ukraine. 

In the article are considered dynamics and methods of employment of Ukrainians to Poland. The structure of 
migrants is certain of sphere of activity and are educed the most needed professions for Ukrainians by the Polish 
employers. There are certain the temporal borders of staying migrants in Poland and their reasons of departure: short-
term migrants (earnings of money are for opening their own business), long-term migrants (desire to remain to live in 
other country). The evaluation of influence of modern tendencies of migratory processes is executed not only to the 
home market of labor but also to Poland. There are exposed the basic factors and negative consequences of external 
labor migration. On the basis of statistical information and available in Ukraine legal base that regulates migration, 
reasonable measures are worked out in relation to the improvement of home migratory politics in modern crisis position 
with the aim of reduction of migratory streams. 

For reduction of migratory processes it is necessary to use administrative instruments and provide to work 
socio-economic mechanism. It is necessary to pay attention to removal and prevention of available causes and effects of 
labor migration through the improvement of current legislation, introduction of the effective system monitoring of 
migrants. 
migration, labor migration, external labor migration, illegal migration, migration policy 
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Analysis of the Compliance of the Regions’ Staffing to the Needs of the Innovative Economy 

In the article the analysis of the compliance of the regions’ staffing to the needs of the innovative development 
of the economy in Ukraine is conducted. The components of evaluation in the spheres of activization of the interaction 
of power, education, science, business, innovative employment, training of the innovative type of specialists, ensuring 
the effectiveness of innovation activity are offered. 

An integral evaluation of the status of the regions’ staffing of Ukraine in the conditions of innovative changes 
was conducted by the indicator of the number of students of the higher education institutions of III-IV accreditation 
levels, calculated per 10 thousand persons of the existing population, the number of the postgraduate students and 
doctoral students per 100 thousand persons of the existing population, the number of performers of scientific research 
and development per 1000 persons of the employed population, aged of 15-70, the share of employees, are employed at 
the innovative enterprises, the level of innovation activity of the industrial enterprises, the volume of sales of the 
innovative products and the total innovation index. 

The directions of improvement of staffing of the national economy according to the needs of the innovative 
development are developed. To such directions are assigned the implementation of educational and professional training 
programs in the field of intellectual activity and innovation management, the provision of transfer of the educational 
and professional knowledge during the organization of the educational process, the forming of a system for the 
monitoring of the demand and supply of labor resources at the regional level with the possibility of the operational 
monitoring at the industry's level and economic entities, identification of the priority directions of training of 
professional personnel on the basis of the real needs of economic entities and the prospects of the region's development, 
promotion to the forming of the powerful research centers on the basis of higher education institutions, promotion to the 
increasing of employees' interest in the field of innovation in the results of their work, promotion to the creation in the 
region of innovative-integrated structures of different types, etc. 
staffing, innovation development, region, innovative employment, training of specialists, result of innovation 
activity 
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